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Sepa.rate paging is given tc this part 1n Urder that 11 ma) be filed
CERY s(.,mrdu: c_ur.npuat.mn.
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PART III

s - Laws, -Reguiaﬁons' and Rules pas\scd 1hcrcundcr.

GOVTRNMENT OF JAMMU AND KASHMIR
FINANCE DLPARTMIZNT

Notxﬁcat;bn it gredeiies fLR G
 Srinagdr, the 4th July, 1997~ of

SRO-225—1In exercisc of the powers éonfcrred by proviso to
secijon 124 of the Constitution of Jammu and Kashmir, the Governor
is pleascd to dircet that the following amendments shall be made in the|

Jammu and Kashmir Civil Services (nghcr Standard Pay Sc alc
Scheme) Ru'es, 1995 ;

!
|
In the sajd rules ; '

the fcllowing 5hd]| be 111sutbd as ru'c 5-A with note thereunder :— |°

Notwlthamn.lmg anything containad ‘v, cule’ 5 an employee

. covered under-:hese ru}g;’_', who,-after “dcquiring one _wrcmotian Lo
stagnated and ronder. 4 in thg’ ‘existing post, 18 vczw or more ol
r-gular satisfact ory service: prior | to 1-1-1995 ‘shall be allowed |

r.e.f 1-1-1995 (wo in situ promotjons and placed in the 2nd Higher
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The JK GoylGuuette, &b July, 97/13th Asid 1918 Ny o

Standard Pay Scale corresp el g'ito his/her existing pay scale as.
specified in Schedule I of ;_hesc; ,Julcs Likewise, an employee
covered under these rules, ggl;\gl after acquiring two promotions has

s stagnated and rendered 9 ygqﬁ,pr -more regular satisfactory service
prior to 1-1-1995 shall be al@ggd ong in situ promotjon and placed
in Ist Higher Standard Pay Scale corresponding to his existing pay

scale as sl,ecxﬁcd in Scnedulc },gf these rules ;

: ire Prumded lthat’ any suchz <cmp10yee wha may comp}ctc such

/ : rc"ular service as’ indicated in'these rulss after ]I -1-1995 shall be

/ ailowed the Ist or 2nd H;gher Slandard Pay Scals corrcspo;xqmg ‘;9
the l.':i:.:itmgt p‘ay s¢a'e of the pe st 2 as spcclﬁcd in “Schzdule "I of tHese”
v rules-from-theIst of the m th -followmg the: month in which he

: corrp}ctc*: such’ c'1l1sfactory scrwce
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Nntc :

Cases may-arise where a GDVL.mmcnt servant may bc carrying
lower scale of pay on or aftet lnl -1995 than anothcr junjor to him.
This situation may arjse where thé]unlor official may have taken the
benefit of I-hghm‘~ §tandard ;’a’x Scalc(s) m accpr( ance with the -

.......

pro\umns of thc abovc filesi SRty L

In ordm to. ‘reraove tlus aﬁGmu y.. the - sanj fficial _shall be
r | allowed the pa scalt; £guj R his junjor &
!+ | counterpart;on 'date the atter ‘wag al‘nwf.gl as such provlded
G - both the junior and scnjor officers belong to the™same cadre’ and the
“posts held by tht,m are ldcnncai and m.thc samn cadrc
-'-'_'_'_‘—_‘—_-— kS
These provisions shal,i be dr:;meq to havc cx;s;cd in the rules ibid,
ab initio,
By ordcr of the Govérnor., LN g
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